Workforce Development Board (WDB)
Merced County Administration Building
2222 M Street, Room 310
Merced, CA 95340
July 23, 2019, 9:00 a.m.
Special Meeting Agenda

www.worknetmerced.com

1. Call to Order/Roll Call
2. Approval of Agenda .................................................................................................. Steve Newvine

1

3. Approval of June 13, 2019 Meeting Minutes ........................................................... Steve Newvine

2

4. Public Comment on Non-Agenda Items .................................................................. Steve Newvine
5. Vice Chair Comments .............................................................................................. Steve Newvine
6. Director Comments ..................................................................................................David Mirrione
7. Action/Discussion
a. WIOA Title I Adult and Dislocated Worker Career Services Provider for PY 2019-20 ..........David Mirrione

6

8. Information
a. July 2019 Worknet Merced County Business Newsletter ...................................David Mirrione

14

9. Next Meeting: 2:00 pm, August 8, 2019

Location: UC Merced Downtown Center, 655 W 18th St, Rooms 105 & 106, Merced, CA 95340
10. Adjourn .................................................................................................................... Steve Newvine

Documents related to agenda items that are distributed to the WDB less than 72 hours prior to the meeting shall be available
for public inspection at 1205 W 18th St, Merced CA or visit our website at www.worknetmerced.com. Documents distributed
to the WDB at the meeting by staff will be available at the meeting; documents distributed to the WDB by members of the
public shall be made available after the meeting. This WIOA Title I financially assisted program or activity is an equal
opportunity employer/program and auxiliary aids and services are available upon request to individuals with disabilities.
ALTERNATE AGENDA FORMATS: If requested, the agenda shall be made available in appropriate alternative formats to
persons with a disability, as required by Section 202 of the Americans with Disabilities Act of 1990 (42 USC Sec. 12132),
and the federal rules and regulations adopted in implementation thereof. Individuals with a disability requiring a modification
or accommodation, including auxiliary aids or services, in order to participate in the public meeting may make these requests
to the WDB at 209.724.2041.

Workforce Development Board (WDB)
UC Merced Downtown Campus Center
655 W. 18th Street, Room 190
Merced, CA 95340
June 13, 2019, 2:00pm
Draft Meeting Minutes
Members Present:
Michael Altomare
Leslie Abasta-Cummings
Jorge De Nava Jr.
Mark Hendrickson
Joshua Lepper

Daron McDaniel
Jack Mobley
Steve Newvine
Terry Nichols
Tim Robertson

Stergios (Steve) Roussos
Vinton Thengvall
Greg Vincelet

Members Absent:
Daniel Caris
Margarita Cabalbag
David Dees

Steve Hobbs
Amie Marchini
Peter Schuerman, Ph.D.

Steve Tietjen, Ed.D.

Others Present:
Reyna Espinoza
Daniel Patterson
Alma Anguino

Nick Loret de Mola
Holly Newlon
Penny Weaver

David Mirrione
Daphne Post

1. Call to Order/Roll Call: Board Chairperson, Mr. Michael Altomare, called the meeting to order at 2:02

p.m.
2. Approval of Agenda:

It was M/S/C Newvine/Abasta-Cummings to approve the agenda as

published.
3. Approval of Minutes: It was M/S/C Roussos/Mobley to approve the April 29, 2019 Special Meeting

Minutes as submitted.
Abstentions: Abasta-Cummings, Hendrickson
4. Public Opportunity to Speak: None.
5. Chair Comments: Mr. Michael Altomare shared that this is his last meeting as chair. He expressed his

appreciation for everyone’s support. Mr. Altomare commented on the progress in the Worknet Merced
County organization and has loved the discussions over the years.
6. Director Comments ..................................................................................................David Mirrione

Mr. David Mirrione welcomed everyone to the meeting, and announced that two presentations are slated
on the agenda with the first by MCOE regarding the Youth Program, and the second by Daniel
Patterson, One-Stop Operator regarding collaboration with partners, and work on the Hallmarks of

2

Workforce Development Board Special Meeting Minutes
June 13, 2019

Page 2

Excellence. Mr. Mirrione commented about several of the new initiatives at the State level, and that he
will provide updates to the Board as implementation progresses.
7. Action/Discussion
a. Election of Board Officers ..................................................................................David Mirrione

6
Mr. Mirrione reviewed with the Board Members that Steve Hobbs, Steve Roussos, and Greg
Vincelet were appointed during the April 29, 2019 Special Board Meeting to serve on the
Nominations Committee as the Board’s bylaws call for two-year elections of Board Officers.
The Nominations Committee provided the following slate of candidates to Mr. Mirrione for
consideration by the full Board:

Chair: ................................................................................................. Leslie Abasta-Cummings
1st Vice Chair: ................................................................................ Nomination from the Floor
2nd Vice Chair: .............................................................................................. Vinton Thengvall
At Large: ............................................................................................................... Jack Mobley
At Large: ........................................................................................ Nomination from the Floor
Executive Committee Positions Not Up For Election:
Immediate Past Chair: …………………………………………………………Mike Altomare
Member Representing the Member County Board of Supervisors: …………Daron McDaniel
Chairperson Altomare called for nominations from the floor for 1st Vice Chair and At Large Officer.
It was M/S Abasta-Cummings/McDaniel that Steve Newvine serve as 1st Vice Chair.
It was M/S Altomare/Hendrickson that Tim O’Neil serve as At Large Officer.
It was M/S/C McDaniel/Mobley to approve the slate of Board Officers serving July 1, 2019 through
June 30, 2021.
b. 2019-20 Budget ...................................................................................................David Mirrione

8
Mr. David Mirrione informed the Board that the budget has been presented through the county
budget process, and after presentation to the Executive Committee, was approved on May 24, 2019.
If approved by the Board, the budget will be presented for approval via the county budget hearings
scheduled for June 18, 2019. Mr. Mirrione reported next steps of closing the fiscal year, analyzing
for any carry over, and returning to the Board at the August meeting with the final budget for PY
2019-20. Following approval by the Board, Mr. Mirrione will process the budget through the county
budget and return to the Board of Supervisors with the executed budget including final allocations
for approval on September 10, 2019.

It was M/S/C Roussos/Abasta- Cummings to approve the 2019-20 Budget.
Abstention: McDaniel
c. Regional and Local WIOA Plan Modifications ...................................................David Mirrione 10
Mr. Loret de Mola reported that about 15 meetings, 21 forums, and six meetings specifically about
reentry and employment with justice involved individuals, were convened throughout the San Joaquin
Valley and Associated Counties Region to complete the Regional Plan Modification update. Worknet
Merced County is the Regional Organizer and lead for the regional plan update. Both the Regional
Plan and the Local Plan Modifications for the eight county Boards in the SJVAC Region were
submitted together to the State on March 13, 2019. The State has reviewed the plans and given
3
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preliminary approval to proceed with approvals from the Workforce Development Board and the
Board of Supervisors. Mr. Loret de Mola stated that everyone in the Region did a phenomenal job.
It was M/S/C Lepper/Hendrickson to approve regional and local plan modifications.
d. WIOA MOUs Phase I and Phase II ............................................................... Nick Loret de Mola 11
Mr. Mirrione called on Mr. Loret de Mola to provide an informational update, and to describe the
process for developing the MOU. Mr. Loret de Mola reported that the MOU comes up every three
years and how cost sharing is determined for the Merced and Los Baños offices. He said that right
now, we partner with EDD. Mr. Loret de Mola discussed the overarching goal of the MOU as an
opportunity to work together with partners, and that the MOU compiles information from 14 partners
including budgets, and services. The MOU provides a clear picture of what is available in the
system. Mr. Loret de Mola is working to obtain all of the required signatures. The MOU will be
brought back for approval and presented for approval to the Board of Supervisors.
No action was taken.
8. Presentations
a. EMPOWER Youth Program ................................................................................. Holly Newlon

Holly Newlon, MCOE Director of College and Career, and Daphne Post, MCOE Coordinator of the
EMPOWER Youth Program, presented information about EMPOWER, a partner program serving
out-of-school, at-risk youth ages 18-24. Ms. Newlon and Ms. Post discussed the program
components including paid and/or unpaid work experience, employability skills training, leadership
development, and post-secondary education opportunities including career technical education. A
WIOA Youth Work Experience participant placed in the EMPOWER program shared her
background and EMPOWER success story with the Board.
b. One Stop Operator 2018-19 Update ................................................................. Daniel Patterson

Mr. Patterson provided the Board with background about his consulting role in bringing partners
together, and an overview of activities he has facilitated with partners including the recent training
day, partner resource guide, and common referral form draft completed by the group. He shared that
a major focus is to examine how the partners can leverage limited revenue to focus on maximizing
the kinds of services the clients need. To do that, Mr. Patterson said that the partners met for a
training day to learn about each other’s scope of work, getting that information out to front line staff,
looking at what we are doing really well, and pushing best practices out to other partners so that
opportunities to improve are identified. The second piece in this work is referring clients to others
for other services. Mr. Patterson reported that the paper referral form is a temporary work-around
until the State fixes the referral module in CalJobs. Mr. Patterson related the partner’s work to the
Hallmark of Excellence #3 “The AJCC actively supports the One-Stop system through effective
partnerships.” Mr. Patterson reported that the next partner-meeting day is scheduled for August 6,
2019.
9. Reports
a. 2018-19 WIOA Adult Services Dashboard Report ...........................................Reyna Espinoza

12

Program Manager Reyna Espinoza reported that the end of fiscal year is approaching, and goals are
being evaluated.
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Mr. Loret de Mola reported that this is the first year assessing many of the goals, and that next year,
the increase in enrollments to 245 including west side is exciting.
c. 2018-19 Worknet Business Services Dashboard Report ...................................Reyna Espinoza

22

Mrs. Espinoza presented the new “Employer Connect” brochure, which shares contacts in a
coordinated way. She reported that two job fairs were held in May at Delhi High School and in Los
Baños. The Business Services Team assisted Delhi High School with a job fair that featured mock
interviews for students on one side of the building, and employers on the other side. Central Valley
Opportunity Center catered the event.
d. 2018-19 Fiscal Dashboard Report ..............................................................David Mirrione

26
Mr. Mirrione discussed that the fiscal reports are different from the budget, and are more of a grants
report. He shared that everything is moving according to plan and timing requirements of the grants.

10. Next Meeting: 2:00 pm, August 8, 2019

Location: UC Merced Downtown Center, 655 W 18th St, Rooms 105 & 106, Merced, CA 95340
11. Adjourn .................................................................................................................... Mike Altomare

It was M/S/C Lepper/Abasta-Cummings to adjourn the meeting at 3:29 p.m.
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TO: Workforce Development Board (WDB)

DATE:

7/23/2019

FROM: Workforce Development Board Staff

X

For Action
For Discussion
For Information

SUBJECT: WIOA Title I Adult and Dislocated Worker Career Services Provider for
Program Year 2019-20

PROPOSED MOTION(S):
1. Approve the Request for Proposal Selection Committee’s selection of Arbor E&T, LLC
dba ResCare Workforce Services as the WIOA Title I Adult and Dislocated Worker
Services provider for Program Year 2019-20 with services beginning on October 1, 2019;
and
2. Authorize WDB staff to finalize negotiations for a combination performance-based and
cost reimbursement agreement in the amount of $1,680,000 to serve 220 Adults and 200
Dislocated Worker and the carry-in clients that are active as of October 1, 2019 for the
term of August 15, 2019 through June 30, 2020, with an option to extend the agreement
for up to three (3) additional one year terms, conditioned on contractor performance and
available funding; and
3. Direct WDB staff to submit the negotiated agreement to the Merced County Board of
Supervisors for approval.

DISCUSSION:
Career Services Waiver
In July of 2014, the Workforce Innovation and Opportunity Act (WIOA) was signed into law and
went into effect on January 1, 2015. Pursuant to WIOA, all workforce investment entities must
be in compliance with mandated career services guidelines by July 1, 2017. Specifically, WIOA
provides that Adult and Dislocated Worker Career Services must be competitively procured
unless the current provider applies for an Adult and Dislocated Worker Career Services Provider
waiver (Waiver).
In March of 2017, a Waiver was submitted to the California Workforce Development Board
(CWDB) which approved the Waiver from July 1, 2017 through March 31, 2019. In November
of 2018, the WDB received an extension through June 30, 2019. The Waiver must be signed and
approved by the Workforce Development Board (WDB) Chair and the Local Chief Elected
Official. The Waiver is then submitted to the California Governor by the CWDB for approval.
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In the event the Waiver is rejected by the state, WIOA Adult and Dislocated Worker Career
Services must be competitively procured.
At the February 7, 2019 Special Executive WDB Executive Committee meeting, the Executive
Committee asked Director Mirrione to provide more clarity on the federal guidance regarding the
selection of Career Service providers and the implications of not seeking a waiver. The
Executive Committee asked Director Mirrione to schedule a Special Executive Committee
meeting on March 4, 2019 to further discuss the item. After a discussion, the WDB Executive
Committee voted to direct the Workforce Development Board staff to not request an extension to
its existing WIOA Adult and Dislocated Worker Career Services Waiver and to issue a Request
for Proposal for WIOA Adult and Dislocated Worker Career Services.
At the March 15, 2019 WDB meeting, the WDB voted unanimously to direct Department of
Workforce Investment (DWI) staff to:
A) not pursue a waiver with the CWDB for the provision of career services, which ends
the process the CWDB established to secure the Governor’s approval for DWI to provide
career services, and
B) request permission to issue a Request for Proposal (RFP) from the Merced County
Board of Supervisors at its April 16, 2019 meeting.
WDB staff brought forward the WDB recommendation to request permission to issue a RFP for
WIOA Adult and Dislocated Worker Career services from the Merced County Board of
Supervisors. On April 16, 2019, the Merced County Board of Supervisors voted to issue the RFP
for WIOA Adult and Dislocated Worker Career services.
Adult and Dislocated Worker Provider Request for Proposal:
The RFP, published on April 29, 2019, set forth the following program elements to be addressed
by providers submitting proposals:
o Customer-centered program design that looks first at what customers need, and then,
using cultural and technological competencies, establishes an appropriate menu of
services to meet those needs while providing excellent customer service; Contractor’s
services must prepare every enrolled customer for job readiness, using the Merced and
Los Banos America’s Job Center of California (AJCC) locations as an onramp for client
skill development and attainment of industry-recognized credentials for demand
occupations and career pathways, using a sector-based approach;
o Innovative, high-quality, personalized services that move participants from lower-wage
jobs to middle-wage careers in Merced County WDB’s designated industry sectors:
Agriculture, Construction, Energy (Green Energy), Healthcare, Manufacturing,
Transportation and Logistics, and Water, and other key industry sectors identified by the
WDB; use of the industry sector framework to identify employment opportunities,
engage employers and educators, and develop career pathways and training opportunities
consistent with the needs of the local workforce area of Merced County;
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o Multiple access points for outreach and engagement within the community including the
Merced County Library system and the New Direction Homeless Navigation Center and,
as well as meeting the requirement to provide full-time staffing in the WDB’s Merced
and Los Banos AJCC locations, and a presence at any other locations designated by the
WDB during evenings and weekends if needed;
o Well-informed and cross-trained staff to work with the public as part of a functionally
integrated service delivery model;
o Contractor must coordinate with the WDB Business Services team to develop job
opportunities with local employers and facilitate participant placements in on-the-job
training and high-demand occupations within the WDB’s industry sectors;
o Contractor must work closely with the WDB for development and implementation of
Board mandated directives or programs based on community needs. The RFP specified
that the Budget Narrative provided by bidders as part of their proposals must describe
budget assumptions, unique expenditures, or other explanatory budget information as
needed.
RFP Process
o The Merced County Purchasing Department issued the RFP on April 29, 2019 with a
June 6, 2019 deadline for submission;
o A Bidders Conference was held on May 9, 2019 to answer potential bidders’ questions
regarding the RFP and was attended by six interested organizations.
o One proposal was submitted by Arbor E&T, dba ResCare Workforce Services
(ResCare).
o The Selection Committee convened to evaluate the RFP response and was composed of
three impartial executive level WIOA professionals from throughout California with
extensive experience operating multiple AJCCs and delivering WIOA Adult and
Dislocated Worker Services.
o The Selection Committee evaluated the proposal based on five criteria identified for
bidders in the RFP with 100 maximum points possible and 70 identified as a passing
score.
o ResCare received a passing score of 87 out of 100.
RFP Selection Committee Recommendation
Each member of the Selection Committee rated each proposal by assigning points, per criterion.
Then, the scores were added together and averaged by the weight specified in the RFP.
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Table 1 – RFP Rating Summary

Based on the results of the RFP process as shown on the table above, the RFP Selection
Committee recommended that ResCare, be selected to provide WIOA Title I Adult and
Dislocated Worker Services for Program Year 2019-2020 with services beginning on October 1,
2019.
Proposed Services
ResCare, identified as Company C1 in Table 1, is one of the nation’s most comprehensive
providers of workforce development services. Their fifty-one years of experience spans design
and delivery of demand-driven workforce solutions that meet the skilled labor needs of targeted
industry sectors. ResCare operates workforce development programs in over 400 locations across
thirty-one (31) states.
Organizational Structure and Capacity
ResCare’s planned annual staffing level of seventeen (17) Full Time Equivalents (FTE)
to provide services to 420 (prorated annually at 560) newly enrolled clients and an
approximate 325 carry-in clients. ResCare plans to hire experienced local staff and will
provide interviews to WDB staff who apply. Its staffing model provides both coverage
and insights on how to provide services throughout Merced County. With its
comprehensive array of internal controls, bandwidth, and management experience,
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ResCare can pivot quickly based on legislative changes. It leverages its national
“Communities of Practice” to allow focus groups from its national projects to provide
policy guidance, training and best practices to the local level. ResCare has strong
experience with the CalJOBS system, and data entry into CalJOBS within 48 hours of
client contact is standard for ResCare.
Experience and Demonstrated Ability
ResCare has extensive experience working with the target populations, as well as
partnering with WDBs to design and implement new service models, and ramping up
WIA and WIOA programs customized to fit local needs. ResCare has extensive
experience in providing WIOA Adult, Dislocated Worker, and Youth services in states
across the U.S. Currently, ResCare provides WIOA Adult, Dislocated Worker, and Youth
services in Fresno, Santa Barbara, Monterey, and Los Angeles counties.
Proposed Design and Approach
ResCare has developed a two-tier review system to ensure recruitment and enrollment of
job seekers who are in the best position to fully benefit from the program. It uses an
employment “STEP” guide personalized to the needs of each job seeker which describes
the initial steps of navigating the job search process, enrollment, and how to obtain the
core services at the AJCC. Orientations in English and Spanish will be provided
throughout Merced County.
ResCare’s proposal provides mobile and flexible services with multiple entry points that
depend mainly on where the prospective clients are located. Its “Best in Class” approach
supports customer satisfaction through continuous organizational improvement, with an
internal quality improvement and measurement system. ResCare’s proposal shows an
extensive commitment to staff development and use of evidence-based tools. In addition,
ResCare tracks participation and engagement, and provides specific outreach to ensure
retention in the program until employment.
ResCare plans to provide the following office hours for its main service locations: 8:00
am – 5:00 pm Monday through Friday, with evening and Saturday hours as needed. It
plans to provide multiple access points for services in Merced County, based on use of
county libraries and the New Direction Homeless Navigation Center.
ResCare employs extensive strategies to ensure that all clients are job ready. Its online
job readiness tools provide preparation ranging from basic education and soft skills to
professional level, industry-specific courses and certifications. ResCare also provides
significant guidance and many offerings for universal access (self-service) clients and
considers digital skills development as a necessity for all job seekers. ResCare will also
provide online training with over 4,000 courses, online GED preparation, career
exploration assessments, and online resume preparation tools. These services will be
available at all locations.
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ResCare, with a strong focus on quality and strategies to obtain and use customer
satisfaction data, collects information at several points during the program. ResCare’s
proposal included an innovative use of Hallmarks of Excellence within their program.
Support for Designated Sectors
ResCare targets employers who can provide living wage employment, offering clients
sector-based programming and input on skill sets needed to enter career pathways. The
proposal included well-designed strategies to develop, maintain, and enhance
relationships with industry sector employers – strategies aligned with WDB priority
sectors that focus on growth occupations and industries with higher-wage placements.
The proposal has a workable plan for how ResCare will coordinate with WDB Business
Services staff to address business needs, including job placements, job screening, job
fairs and ongoing recruitments.
Budget
The proposed combined WIOA Title I Adult and Dislocated Worker budget appears to be
complete and accurate. ResCare uses a cost allocation structure that meets the criteria
established by the Department of Labor. The budget also included funding for Classroom
training, on-the-job training, and supportive services. The staffing model exceeds the
suggested client to case manager ratio of 80:1.
Summary of Services
ResCare has agreed to provide the following services for the period of October 1, 2019 to June
30, 2020.


WIOA Enrollments into Individualized Services
o Adult Title I – 220
o Dislocated Worker – 200
 Prorated to 560 annually



70% placement rate with 50% of those placed within the WDB approved industry sectors



Placements in training in alignment with state imposed spending requirements
o WorkKeys assessments for all trainees



Provide services in the following locations:
o America’s Job Center of California - Merced
o America’s Job Center of California – Los Banos
o New Direction Homeless Navigation Center
o Services within the Merced County Library System
o Additional locations as directed by the WDB



Workshop catalog for job seekers
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Online Tools for Job Seekers
o Career Pathway Explorer
 Visual employment personality assessment tool
o Roadmaps to Success
 Essential Employability Skills (Soft Skills)
o ResCare Academy
 4,000 online training courses
 GED preparation program
o ResumeHero
 Resume Development



Services for Business coordinated with the WDB
o Placement services
o On-the-job training development in partnership with WDB
o Twenty four (24) specialized recruitments per year
o Four (4) job fairs per year
o Two hundred and forty (240) business engagements per year



Fiscal responsibility for Training and Supportive Service funds
o ResCare will manage the WIOA Adult and Dislocated Worker training funds



Reporting
o Online reporting of program performance
o Online reporting of fiscal performance



Staff Training and Certifications
o RAYS customer experience training (developed in partnership with Disney)
o Supporting People with Disabilities training
o Nationwide Communities of Practice for staff



Customer Service Feedback
o Surveying of job seekers and business clients

Next Steps
If ResCare is approved by the WDB to provide Title I WIOA Adult and Dislocated Worker
Services for PY 2019-20 beginning on October 1, 2019, WDB staff will finalize negotiations for
an agreement with ResCare, in an amount not to exceed $1,680,000, for the term of August 15,
2019 through June 30, 2020. The contract will begin on August 15, 2019 to allow ResCare time
to prepare for the transition and train employees prior to October 1, 2019 to reduce any
interruptions in services for the WDB’s job seeker and business clientele. As per the RFP,
ResCare has agreed to interview current WDB staff for open positions.

12

The agreement with ResCare will be a combination of cost reimbursement and performancebased contracting with $103,088 of contract compensation depending on satisfaction of WIOAbased and negotiated performance measures. The negotiated contract will then be submitted to
the Merced County Board of Supervisors at its August 13, 2019 for approval and execution as of
August 15, 2019.
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Delhi High School
Portfolio & Career Fair

Los Banos Annual Hiring Event
LOS BANOS - Worknet Merced County held their
annual hiring event at the Merced County Fairgrounds
inside the O’Banion Auditorium on Wednesday, May
22nd. Forty-six employers were in attendance,
interviewing candidates from the communities of Los
Banos, Dos Palos, Gustine, and Santa Nella.
Employers who participated were impressed; job
seekers came well prepared and dressed to impress,
truly displaying their interest and dedication in
joining the workforce. In addition, dozens of
employers brought raffle prizes as incentives to
interact with job seekers during the event, making the
recruitment process more effective.

Worknet’s Deputy Director, Nick Loret
de Mola, thanking employers and
introducing Merced County
Supervisor for District 5, Scott Silveira.

Business
Newsletter

DELHI - Worknet Merced County partnered with
Delhi High School to assist in their Portfolio and
Career Fair at their high school gymnasium. The
career fair helped approximately 150 seniors prepare
to enter the workforce after graduation.

Many employers and community partners
participated by conducting mock interviews, while
students were able engage with employers, learning
more about their current labor force demands.

Hundreds of job seekers can be seen
engaging with employers about their
vacancies in demand. Several employers
have confirmed hires from this event.

Employers from various industries confirmed
hundreds of vacancies, with many employers
conducting interviews on-the-spot while others
scheduled interviews for a later date. Several
employers have confirmed hires from the event.
Worknet’s Business Services Team provided
job seekers with resume and interview assistance. If
you wish to participate in our next hiring event, please
contact our office at (209) 724-2100 to learn more
about our no-cost services.
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•
•
•
•
•
•
•
•
•
•

Resume Referrals
Job Order Posting
Interview Facilities
Follow-up and Retention Services
Testing, Certification and Assessment
Work Opportunity Tax Credits (WOTC)
Consultation and Outplacement Services
Employment Screening/Selective Recruitment
Designing customized training to fit your business
needs.
On-the-Job Training, reimbursing 50% of wages
up to six-months.

Employer Reminder:
Our Human Resources Hotline is available at no cost.
Our hotline delivers quick, reliable answers to all your
human resources and management needs. All phone
conversations are confidential. Please call at
(888) 906-0041.
15
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State of California
EMPLOYMENT DEVELOPMENT DEPARTMENT
Labor Market Information Division
3302 N. Blackstone Avenue
Fresno, CA 93726

June 21, 2019
Steven Gutierrez
559-230-4102

Locally, Sierra Pacific has two sawmills in Tuolumne
County. Our large sawmill in Sonora produces lumber products and our small sawmill in Chinese Camp
produces fencing products. In addition, locally we also
have a Forestry Division and Trucking Division.

IMMEDIATE RELEASE
MERCED METROPOLITAN STATISTICAL AREA (MSA)
(Merced County)

The unemployment rate in the Merced County was 7.3 percent in May 2019, down from a revised 8.9 percent in
April 2019, and below the year-ago estimate of 7.7 percent. This compares with an unadjusted unemployment rate
of 3.5 percent for California and 3.4 percent for the nation during the same period.
Unemployment Rate Historical Trend
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Industry
Total, All
Industries
Total Farm
Total Nonfarm
Mining, Logging,
and Construction
Manufacturing
Trade,
Transportation &
Utilities
Information
Financial
Activities
Professional &
Business Services
Educational &
Health Services
Leisure &
Hospitality
Other Services
Government

Apr-2019
Revised

May-2019
Prelim

Change

May-2018

May-2019
Prelim

Change

82,800
12,900
69,900

85,500
15,200
70,300

2,700
2,300
400

84,600
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69,200
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70,300

900
(200)
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0
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21,000

5,900
1,500
21,200

0
0
200

5,900
1,500
19,900
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21,200

0
0
1,300

Workforce members learning the flow
of operation to better assist the
employers labor force needs during
their recruitment process.

Members from Mother Lode Job
Training Center, Employment
Development Department, and Worknet
Merced County present during the tour.

Sierra Pacific offers its employees very competitive
wages, full benefits, and growth potential as all positions in the sawmill are filled in house. Sierra Pacific
offers in-house training for anything from production,
forklift, operators, maintenance, and even electricians.
Sierra Pacific is specifically looking for people with a
solid work history, good attendance, positive attitude
and the desire to seek a long-term career within our
company. Sierra Pacific Industries is currently hiring
for Laborers, Millwright - Maintenance Technician,
and Log Truck Drivers. For more information about
Sierra Pacific Industries, please call (209) 588-4700.

0

Notes: Data not adjusted for seasonality. Data may not add due to rounding
Labor force data are revised month to month
Additional data are available on line at www.labormarketinfo.edd.ca.gov

Company Site Tour
Written by: Tamra Gossage
CHINESE CAMP - Sierra Pacific Industries is a
third-generation family owned timber grower and
wood product producer, lumber, fencing, and land
scape bark. Sierra Pacific owns its own timber land,
has many sawmills throughout Northern California,
Washington, as well as window manufacturing
locations.
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